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VISION

Strive to achieve
a unique blend of academic

excellence and managerial skills
to address the needs

of the business environment in

a manner that lets each participant achieve

hispotential in a value

based, character-centric mould

fostering holistic development of youth
MISSION

To transform students
through generating and propagating
new ideas of significance into dynamic leaders

and managers who are adequately empowered

to effect change in managerial and administrative

practices to enhance performance of organizations




OBJECTIVES

Impart value based education in the field of management and develop the required skill sets in our
participants who are already endowed with strong character traits and soft skills because of their Army
ol Ol ANRdzy R® hdzNJ FAY L  LINE R dzO (r respdbsiitiziesih the Srpdtaley R d
sector from Day One.

Strong interaction with the Industry and Corporate sector within Delhi/Greater NOIDA and outside, to
provide an insight into management theories at work as well as to leverage good placement opportunities
for our participants.

Recruitment and retention of a strong, capable and motivated faculty in relevant disciplines.

Enlarge the scope of management training by including Management Development Programmes In-
company training, short and medium duration courses (permitted by regulatory bodies) and consultancy
services for the benefit of students as well as the faculty.
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GENERAL INFORMATION

The Genesis

1."Management' is the most essential ingredient of Army culture and its interactive and omnipresent
application in the profession of arms diffuses it deeply even in the personal life and family of the soldier. The
children of Army personnel are, therefore, naturally endowed with basic tenets of Management.
Appreciating the presence of this intrinsic potential and the increasing requirement of formal education in
this field to meet the burgeoning needs of the Industry, Army Welfare Education Society (AWES) established
the Army Institute of Management & Technology (AIMT), Greater NOIDA in August 2004.

The Establishment

2.The Institute is located in Greater NOIDA, which is a part of the National Capital Region (NCR). The city has
a well-planned layout with wide roads and beautifully laid out green belts with a large number of
educational Institutions and environmental friendly industries in its fold. The campus is located on Plot No
M-1, Pocket P-5 adjacent to the AWHO Township (GurjinderVihar) of Greater NOIDA. Other residential
colonies in vicinity are NTPC Colony, NSG Colony, IFS Officers Colony,  Senior Citizens Colony and Jal-
VayuVihar. Yamuna Expressway is in the very close vicinity of the Institute. Gautam Buddha University is at a
distance of about 3 km from the campus of the Institute. The vast infrastructure in the City, though still
under development, is well poised to achieve international standards in terms of public utilities and general
standards of living in the very near future.

3.Public transport is available for NOIDA and Delhi at regular intervals from Parichowk, in the near vicinity of
the Institute. The nearest Bus Stop is about 500 meters from the Institute Gate. Auto rickshaws are available
near the Institute Gate for travel to PariChowk. The nearest metro station is at Botanical Garden, Sector-37,
Noidafrom where metros are available for any part of Delhi. Guide map to the Institute is given at the back
cover of this Information Brochure.

The Campus

4.The sprawling campus of AIMT is spread over 15 acres and has been designed to create a stimulating
educational environment. It provides separate and self contained spaces for Educational and Administrative
Blocks, Sports Complex and Residential Areas with wide openaesthetically landscaped green spaces
promoting an ambience conducive to learning and self-development towards achievement of the full
potential by each resident of the Campus. The postal address, telephone, e-mail and website details are as
under:

Army Institute of Management & Technology (AIMT)
Plot No M-1, Pocket P-5

Near AWHO Township,

Greater NOIDA, GautamBudh Nagar (UP)-201 306
Telephone Nos.: 0120 ¢ 2329512, 2329505
e-mail:registrar@aimt.ac.in

www.aimt.ac.in




GOVERNANCE

Board of Governors

5.The Army Welfare Education Society (AWES) has established the Army Institute of Management &
Technology, Greater NOIDA along with ten other Institutes for professional education and 133 Army
Schools. AWES was registered with the Registrar of Societies on 29 April 1983. The Board of Governors, the
Apex Body, of the Society responsible for laying down the policy guidelines, is headed by the Chief of the
Army Staff as the President. The present composition of the Board is given below:

Chief of the Army Staff President

Vice Chief of the Army Staff Vice President
General Officer Commanding-in-Chief HQ Southern Command

General Officer Commanding-in-Chief HQ Eastern Command

General Officer Commanding-in-Chief HQ Western Command

General Officer Commanding-in-Chief HQ Central Command

General Officer Commanding-in-Chief HQ Northern Command

General Officer Commanding-in-Chief HQ South Western Command

General Officer Commanding-in-Chief HQ ARTRAC

Adjutant General Members
Quartermaster General

Engineer-in-Chief

Director General, Discipline, Ceremonials & Welfare

Managing Director, Army Welfare Education Society Member Secretary

The Patron and Institute Management Committee (IMC)
6. The Patron and composition of the Institute Management Committee (IMC) are as under:
General Officer Commanding Delhi Area Patron

Chief of Staff, HQ Delhi Area Chairman
BGS, HQ Delhi Area,

Dir Colleges, HQ AWES Members
Director, AIMT

AddIDir AWES, HQ Delhi Area

Two Faculty from AIMT

Representative of GGSIP University

Registrar, AIMT Secretary

Academic &Corporate Advisory Council (ACAC)

7. The composition of the Corporate Advisory Council is as under:
Director AIMT Director
4-5 Industry Representatives Members
2-3 Academic Representatives Members
All Faculty Members from AIMT Members
Corporate Relations Officer Member




MESSAGE BY DIRECTOR

| welcome youon behalf of the Army Institute of Management & Technology, and thank you f¢
showing your interest in us. | feel proud in sharing that AIMT is among the fastest grow
institutiors for management studies. In a short spatwefve years, AIMT has succded in carving

a niche for itself among thtep managemennstitutions in the country.

AIMT will provide you with the knowledge, skills and personal insights that will give a soli
foundation for a successful future. Here at AIMT, our focus is not onlymparting effective
academics but also providing aniatlund development to the students. Our teaching pedagog
inculcates the necessary soft skills apart from the result rendering curriculum to make particip
industryi ready. Due emphasis is p&t on exposing our students to rkf@ situations of the
corporate world and facilitating interaction with the best minds in the industry. We offer a dyna
and supportive environment encouraging our students to reach their full academic and pers
patential facing all challenges with confidence and courage. We help to unleash their hidden tal
We facilitate new ideas and insights broadening your horizons of thought process. We nurture
care and affection giving due consideration to the cagabibf each individual providing the path
for excellence, creativity and innovation. At AIMT, we encourage learning by doing. The culture
AIMT facilitates not only learning from academicians and eminent industry captains but p
learning as well. Aidd by the latest technology, a continually evolving curriculum, and consta
corporate interaction, our students are transformed from being first class management student
astute Thought Leaders who are ready to take on the challenges of the cevpddhatboth in India
and abroad.

Students are also encouraged to develop entrepreneurial skills in their personality. AIMT provid
transformation experience to its students who are expected to maintain the highest standa
personal integrity, pro&sional commitment and business ethics.

| wish the young budding professionals good luck in their future endeavors to carve a succe
career in the field of management.




THE INSTITUTE

The Programme

9. Army Institute of Management & Technology (AIMT), Greater NOIDA started its first two-year full-time,
fully residential MBA Programme with an initial intake of sixty participants in August 2004. Following are the
key points:

(a) NAAC Accredited;

(b) ISO 9001: 2008 Certified Institute.

(c) Received Award of Excellence in Higher Education in 3rd Skill Development & Entrepreneurship
Education Summit held organized by IEN Education Pvt Ltd & Career Options, New Delhi.

(d) Recognised by All Indian Council for Technical Education (AICTE).

(e) Affiliated to Guru Gobind Singh Indraprastha University, Delhi. The Joint Assessment Committee
(JAC)ofthe! YAGDBSNRARAGE KIFa | gFNRSR W' Q DNIRS aidl (dz

(f) The only Institute to conduct MDP for 1000 Judicial Officers and 57 Newly appointed Court
Managers of Uttar Pradesh.

(g) Emphasis on Mentor ¢ Mentee system with an objective of profiling the students through
Psychometric Testing.
Special Emphasis on Co-scholastic activities with an aim to consistently strive for leadership, Team ¢
Work, Time Management, Creativity and Lateral Thinking Skills.
wkiSR Wl Q o6& .dzaaySaa {iGl YRIFINRO®
Course Intake - 120
Duration - Two years
Admission Procedure - CAT/MAT/ CMAT/ XAT followed by Group Discussion (GD) and

Personal Interview (Pl) at the Institute.

(Details covered Under Admission Procedure).
(m) Cut off Marks - Admission governed by overall combined score in CAT/ MAT/
CMAT/XAT, GD & Pl as per laid down weightage (see Admission
Procedure) strictly in order of merit.
(n) Placement Facilities - Provided. Seedzy’ R § NI & S f6rSigfaiise
(o) Fee Structure -Seed CS S { (i NUzAdmdzhdPeocedizse.R S NJ
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Infrastructure Facilities

10. The Institute is fully equipped in all respects to conduct the MBA programme as per the guidelines
laid down by the statutory authorities. A sample of Academic and support facilities provided are as under:

(a) Well equipped air-conditioned class rooms with Smart Boards, Workstations and separate
syndicate rooms.

A highly motivated core faculty with diverse experience. Visiting and Guest Faculty from the
Industry and Academia are invited as per course requirements. Persons of eminence are also
invited at various occasions.

An air-conditioned Wi-Fi enabled library with a treasure house of books and more than fifty
national/international research journals, periodicals, magazines, online journals and newspapers.

Three air-conditioned computer laboratories with broadband Internet access on al8 Mbps leased
line. WiFi enabled.

An air- conditioned Seminar Hall with a capacity of two hundred persons, fully equipped with
audio- visual presentation system for conduct of seminars, conferences, workshops, guest
lectures, etc.

An air-conditioned well equipped virtual trading lab for simulation.

A modern centrally air conditioned auditorium with state-of-the-art, audio-visual equipment,
lighting, stage and studio seating for a capacity of 600 persons.

An elegant cafeteria adjoining the academic blocks for light refreshments.

Modern air-conditioned dining halls.

A Placement Promotion Cell with a well established industry interface.

100% Hostel facilities, separate for boys and girls.

In-campus housing for the faculty and selected non-teaching staff employed on essential services.

Stand-by electrical power to support the entire academic activity through captive gensets of 200
KVA, 125 KVA, 100 KVA, 110KVA and 62 KVAcapacity. Power back-up facilities are also provided in
the campus. The Institute has its own bore wells within the campus with a fully equipped water
pumping station.

Administrative services like Catering, Security and Arboriculture, etc have been outsourced.
Landscaped greens have been laid out to enrich the ambience for pursuit of academic excellence.

An independent fully-furnished Guest House for visiting faculty and industry representatives.




THE CURRICULUM

Methodology

11.The age-old Management syllabus and lecture-intensive teaching methods have been replaced by more
FLILIX AOF A2y 2NASY (ISR OHNNA@H3 (0SY ipdhith tessltre KGR KISANT
programme offered by the Institute is designed to promote integrated learning with a mix of theory and
practice. Besides the traditional methods of lectures and group-discussions, an ingenious amalgam of
faculty-supervised case studies, simulations, role plays, and usage of management games is adopted. In
addition, every student is required to work on a summer project with the Industry for two months during
the summer break after the first year. Special emphasis is given on the development of personality traits,
communication skills, all round awareness and the application of theory in shaping our participants to
develop the right Corporate Management style. Personality Development Programmes by professionals are
arranged and each student is required to go through all the capsules of this programme. As a part of the
curriculum, students are exposed to corporate guest lectures by senior members of the Industry and
Academia, student-driven activities include participation in forums like Marketing Club, Finance Club, HR
Club, IT Club, ISR Clubetc to provide a non-formal forum for growth of dormant talents under the benign
guidance of the faculty members. The students are given ample opportunities to interact with professionals
so that they learn to face the challenges as expected by the industry.

Mr RAVI NAWAL
COUNTRY NEAD. KAPRONASIA




Pedagogy

12. The primary focus of pedagogy is on clear understanding of the technological/behavioral concepts and
applications in relevant industry or anticipated corporate environment. The management students must always
understand that their future role in society is based on application of behavior and technological sciences for social
0SySTAlad | SyOS LINRPLISyarde Wiz R2Q ySSRa ihdapfrdadh fRe
pedagogy is based on an appropriate mix of lectures, tutorials, field work, projects and avenues for personality
development.
(a) Lectures: Classroom lectures are kept interactive. Students are encouraged to come prepared to the
class and ask questions. Also the concerned faculty asks confirmatory questions from a cross section of
students to ensure that the class as a whole has assimilated the subject. All classrooms have been fitted with
smart boards. Faculty members make optimal use of smart boards. Soft copies of slides used by the faculty
members are made available to the students. 20% of each specialization and major subjects in the syllabus are
covered by industry speakers.

(b) Tutorials: For every three lectures there is one tutorial class. These classes are conducted in the
evening. The size of the class during the tutorial discussion is not more than 30. The focus during tutorials is
on:-

i Clarification of the doubts.
ii. Discussion on assignments.
ii. Hence duringthe G dzG 2 NA I £ & &0 dzRSy GaQ LI NI AOALI GA

(c) Practical: The college has very well equipped labs and work-places. Practical work in these labs and
work places must be undertaken to develop relevant skills and to understand the concept. In the IT labs
students are encouraged to use various applications for managerial tasks in different disciplines of
management. The language lab is used in learning and evaluating the language skills. In the public speaking
and presentation lab students practice the art of public speaking and presentation. The proceedings are video-
graphed and analyzed for comments and improvements.

(d) Industrial Visits: All management students are taken out for industrial visits to organizationsrelevant
to their respective field in each semester. The aim of these visits is to acquaint the students with the way
industry utilizes relevant technology. The frequency of industrial visits is not less than one in a fortnight during
the first two semesters. The students write a report on various aspects of the visits as post visit assignments.

(e) Summer Training: Summer Training is an essential activity for providing a structured industry
exposure. Though the activity commences towards the end of the second semester preparatory work must
start from the middle or the end of the first semester itself. The entire process of summer training goes
through following steps:

(i) Initiation: Initial briefing and initiation starts during the middle or end of the first semester
itself.

(ii) Choice of Company and the Project: As a result of our industry / societal tie ups, we have the
benefit of getting the summer training projects to be undertaken by the students with assistance from these
sectors. The College Placement cell guides the students in identifying the specific areas and organizations for
the project.

(iii) Authority Letter for conduct of Summer Training: The & (i dzR Sr¢/givén 8h authority letter
addressed to the concerned organization for undergoing summer training (for a duration of eight weeks).

(iv) Certificate from the company: On completion of summer training, the organization will
certify the work.

(v) Submission and Evaluations of the Project: The student is required to submit the project
before the first internal examination in the third semester. There after the project will be presented to the
project evaluation committee for evaluations. In order to ensure objectives assessment the project evaluation
committee will be headed by external experts.

(vi) Inclusion of the Summer Training project in the resumes of the Student: The Training
&Placement officers will extract relevant aspects from the summer training project to be included in the
resume of the student.

11




(f) Final project: The modalities of the final project will be similar to the one applicable for the summer
training project except for major differences that the final project will be undertaken by the student in the
fourth semester and it can also be undertaken in the company where the student gets the job offer.

Evaluation
The process of evaluation for the MBA Students is continuous and covers multifarious aspects. Besides evaluating the
academic progress, other aspects related to holistic development of the students are also evaluated. Thus the entire
process covers the following:-
(a) Academics progress will be evaluated based on the following parameters:

(i) Attendance.

(ii) Assignments.

(iii) Internal Examinations.

(iv) University Examinations.

(v) Summer Training.

(vi) Final Placements Project.

General Proficiency:
(i) Cultural activities.
(ii) Sports and other Extra Curricular activities.

Holistic Development of the Student

The holistic education encompasses entire gamut of learning which helps the students in identifying the meaning &
purpose of life. The focus here is to make her/him a good citizen/human being. Holistic education is the integration of
spiritual intelligence, emotional intelligence, mental and physical intelligence. In order to achieve this campus life
affords a number of extracurricular opportunities to the students, right from the commencement of the academic year
session in July, a welcome fresher party to the new aspirants is being organized with the motive of attainment to have
interaction and togetherness among students and also with faculty members inculcating in them a team spirit essential
F2NJ 321t | OKASGSYSylid ¢KS FTNBAKSNRA St O02YS LI NIe
juniors. At the same time it also teaches moral values of respect to each other (Character Building) and creation of
family atmosphere and enthusiasm among the student from different sectors of the society i.e. in other words spiritual
intelligence.

Further to that, after two-three months, techno cultural fest is being organized at intra as well as inter level college. In
this fest various cultural activities are organized such as sports, outdoor games, indoor games, debate, quiz, extempore
competition and paper presentations, etc. which helps in holistic development in the sense that it cultivates among
students emotional intelligence such as self awareness, personal & group motivation, social skills, together and with
physical, mental spiritual intelligence. The above also helps in development of verbal skills, self confidence, self
motivation and quality of acquiring leadership.

t LJ



Syllabus

13.The existing curriculum followed by the Institute is as per syllabus prescribed by Guru Gobind Singh

Indraprastha University as outlined below:

SEMESTER-I (Core Subjects)

Management Process & Organizational Behaviour
Decision Sciences

Managerial Economics

Accounting for Management

Information Technology Management

Business Communication

Business and Legal Environment

Information Technology Management Lab
SEMESTER-III (Core Subjects)

X Summer Training Report

X Management of International Business

X Information Systems Management

X Entrepreneurship and Small Business Management.

X X X X X X X X

SEMESTER-III (Elective Subjects) Marketing

X Consumer Behaviour

X Sales and Distribution Management
X International Marketing

X Services Marketing

Finance

X Security Analysis and Investment Management
X Corporate Tax Planning
X International Financial Management
X Financial Markets & Institutions
Human Resource Management
Compensation Management
Industrial Relations and Labor Laws
Training and Development; Systems and Practices
Performance Management
Information Technology

Systems Analysis and Design

Network Applications and Management

Database Management Systems

Enterprise Resource Planning

Database Management Systems Lab
International Business

International Business Environment

Export Import Policies, Procedures and
Documentation

WTO & Intellectual Property Rights
International Economics

SEMESTER-II (Core Subjects)

Management of Technology, Innovation and Change
Financial Management
Marketing Management
Business Research
Operations Management
Human Resources Management
e-Business
Managerial Skill Development
SEMESTER IV (Core Subjects)

Project Dissertation.

Strategic Management

Business Intelligence and Applications

Corporate Social Responsibility, Human Values &
Ethics

SEMESTER IV (Elective Subjects) Marketing

x  Retail Management

X Advertising and Brand Management
x  Rural and Social Marketing

X Internet Marketing

Finance

X Project Planning and Analysis
X Mergers, Acquisitions and Corporate Restructuring
X Insurance and Risk Management
X Financial Derivatives
Human Resource Management
X Strategic & International Human Resource
Management
X Organizational Development
X Team Building In Organizations
x  Behaviour Testing & Counseling
Information Technology
Front End Design Tools
Font End Design Tools Lab
Software Project Management
Web Technologies
Web Technologies Lab
Knowledge Management
International Business
Global Competitiveness & Strategic Alliance
Distribution & Logistics for International Business
Foreign Language
International Business Negotiation




The MBA programme is designed for dual specialization as per choice and aptitude of the

participant.

Each participant has to offer all core (compulsory) subjects.

Additional Effective Subjects offered for specialization:

(a) Major Specialization - Five subjects; three in third semester and two in fourth
semester.

(b) Minor Specialization Three subjects; two in third semester and one in fourth
semester.

In addition to the above University syllabus, a parallel programme aimed at improving the soft skills

so as to enhance their chances of success at job interviews will also be conducted during the first

three semesters. Attendance in these programmes will be mandatory and students graded on

critical parameters so as to decide their eligibility for campus placements.




THE INTELLECTUAL POOL

14. The Institute has experienced and well qualified faculty to impart quality management education. To meet the
changing requirements of the Industry, as well as to bring home the nuances of latest trends, Guest Speakers
are invited from the Corporate Sector and the Academia.

Core Faculty

Dr. Pawan Gupta is working as Director with Army Institute of Management & Technology), an
alumnus of IIM Ahmadabad and fellow member of ICAI (Institute of Cost Accountants India) and
Affiliate member of the Energy Institute- UK. He has 18 years of extensive teaching and industry
experience. Before joining AIMT he served various renowned institutions like IMS as DEAN
Academics, JRE Group of Institutions (Joint Venture of Educomp and Raffles International) as
Professor and Dean, IILM as Professor, Galgotias Institute of Management & Technology as Director.
He also served institutions like IMT, and University of Petroleum & Energy Studies as core faculty.
He has authored various papers in national and international journals. He has also undertaken
G NR2dza FAYIFYyOS NBfFGISR LINB2SOGa FyR a5tQa G2 GKS @2N
current area of research is risk management and carbon trading. He is also involved in the financial consultancy with
Grant Thronton, PWC, KPMG etc.

from MohanlalSukhadia University, Udaipur (Raj), MBA (Mktg) IGNOU, New Delhi, PGDMM (KOU,

Kota) and B Sc (Maths) from Vikram University, Ujjain (MP). His career is spanning more than two-

and-a-half decades (28 yrs) in academics and corporate. For more than 7 years he has been serving

Army Institute of Mgt& Technology (AIMT), Greater NOIDA. He served Amity Business School,

Amity University, Noida as Programme Leader (Marketing & Sales) and ICFAI (Ajmer) as Senior

Faculty Member (Marketing). He has been recognized as PhD Supervisor for Guiding PhD Research

Scholar / Masters Course in the Faculty of Management Studies, Pacific Academy of Higher
Education & Research University (PAHER), Udaipur (Raj). Two PhD Scholars are pursuing PhD (Marketing) under his
guidance. HisPhDTK S&AA & KI & 0SSy I 6FNRSR F2NJ at dzot AOFiA2y DNIEGé
¢ a Govt of India Establishment), New Delhi, vide letter dt 24 April 2014, F No 14-41 (T) RSP / 2012. He has authored a
0221 GAGE SR a&{ K2 Relispreyiva), pablisfed by Sunrisé Publigatoh (approved & funded by ICSSR) N
Delhi. He is an avid researcher with many publications in National and International Journals. He has been awarded
OSNIATFTAOIGS 2F 4a! OONBRA (i S Reasofrierest $d MarkeSnly¥igt, Bedail Mgt, Mall Mxt, | A a
Sales &DistMgt, Service Marketing, Consumer Behaviour& Business Communication, apart from other marketing
ALISOALEATFGAZY LI LISNBD® |'S KIFa o6SSy G 1 AwAy Hé2 NJ 282 YI 163
students.

‘ DrSanjeevTandon , Associate Professor (Marketing & Retail Mgt), is PhD (Faculty of Commerce)
”“a.. -

Dr. Shruti Gupta, Associate Professor (Human Resources) is PhD (Birla Institute of Technology,
- Mesra, Ranchi), UGC- NET (Management), MBA (Rani DurgavatiVishwavidyalaya), and B.Com
(Lucknow University). A goal oriented academician with 11lyears plus of experience in Human
Resources with Army Institute of Management & Technology and 3 years of Industry work
experience with reputed firms like Bose Corporation. She teaches courses in Human Resource
‘ Management, Team Building in Organizations, Training and Development: Systems & Practices,
Compensation Management, Performance Management, Business Communication and Behaviour

Testing & Counseling. She is a Certified Psychometric Testing professional from HR-! R At | N5 @1 K ¢
Laband has designed and conducted FDP on Psychometric Testing &Counselling for HR Managers. She has published
research papers in National and International Journals of repute and has also written 2 case studies which got
published in Richard Ivey School of Business Foundation. Awarded certificate of Accredited Management Teacher
(AMT) by AIMA in the field of Human Resources. She has been a resource person in Management Development

Program for Judicial Officers and Court Managers of Uttar Pradesh.

Prof. SubhranshuMohanty, Assistant Professor (IT)has been associated with this Institute since
August 2006. He is Master Degree holder both in Computer Application & Mathematics and has
teaching experience of more than twelve years in various renowned Institutions viz. Ravenshaw
Unitary University- Cuttack, C V Raman College of Engineering- Bhubaneswar and ICFAI National
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College- Sambalpur. He is pursuing PhD in Computer Science Engineering from Siksha O Anusandhan (SOA) University,
Bhubaneswar, Odisha. He has also worked with SSB Info Tech, Bhubaneswar for about a year. He has been a resource
person in Management Development Program for Judicial Officers and Court Managers of Uttar Pradesh which has
trained about 1000 participants from 2011 to 2013.He has been associated with Interscience Research
network(IRNet)as Secretary for Delhi-NCR chapter since 2011.

Prof ShikhaBhardwaj, Assistant Professor (HR),With an experience of 13 yrs in teaching and
research. Holds two Masters ¢ one in HRM and second in Psychology with Diploma in Training &
Development from ISTD. Thesis submitted for Doctor in Philosophy (Ph.D.) in Succession Planning
at Uttarakhand Technical University, Dehradun. A faculty of HRM, OrganisationalBehaviour,
Entrepreneurship, Industrial Relation and Behaviour Testing.Awarded "GOC-in-C Western
Command"Commendation card for outstanding contribution in 2015.Accredited Management
Teacher (AMT) by AIMA in the field of Human Resources. Has published various papers in National
Journal and presented in various International Conferences like IIM Indore, IIM Shilong,

lIScBanglore. Also a Certified Psychometric Testing Professional from HR-! R At I NB S K Q

writer and contributed in Text book with Vikas Publication in Industrial Psychology & OB alongwith Case writing with
McGraw Publication in Entrepreneurship, Psychology & HRM.Coordinated various Conferences, HR Summit, FDP and
MDP at Institute since 2008. A resource person in developing, designing and delivering training modules on
Psychometric analysis, Motivation, Leadership, Succession Planning, Stress Management, Conflict Management & Work
life Balance modules. Developed training programs for Faculty development, Staff Development, Corporate houses,
Judicial Officers and Court Managers of UP.

Prof. Mohd. Yaseen Khan-Asst. Professor (Marketing), has thirteen and half years experience

(two and half years Industry and eleven years Teaching). He was Awarded by President of India

. (RashtrapatiPuruskar). Pursuing Doctorate of Philosophy from Uttrakhand Technical University,

.’, Dehradun, India on the topic- Customized Communication, Value Proposition and Brand Loyalty
-
' v

in Retailing (Thesis Submitted). It is a study on SERVPERF-RSQS Model. He is an MBA (Marketing)

from Agra University Agra, MA (English) and BA (English) from Bareilly College, Bareilly. His

teaching expertise are in the area of ConsumerBehaviour, Marketing Management, Advertising

& Brand Management Internet Marketing and Management of International Business. He has Six

National and Four International publications along with one Book Review to his credit. He can be
reached at my_candida@rediffmail.co

Dr. SurabhiPandey, Assistant Professor a Science Graduate and Post Graduate in Computer and IT
: Management from Barkatullah University, Bhopal. Apart from that she has also completed Master
of computer Applications (MCA) and Master of Philphosphy (M.Phil) in Computer science. She has
: done her Ph.D on the topic Cloud Computing for the Adoption of Enterprise Systems on Software

as Services (SaaS) Current Prospects and Challenges in Indian Conditions (Banasthali University),
Rajasthan. She is currently serving as Area Chairperson -IT at Army Institute of Management
&Technology, Greater Noida .She has successfully organized various workshop and Seminars in the
recent past in the domain of ERP, Digital Marketing, Cyber Securities and Business intelligence, SAP
B1 and Microsoft office .She has designed and developed IT Module of MDP for the Judicial
Officers (Judges and District Judges) of Uttar Pradesh and trained approx. 1000 Judicial officers and Court Managers
were benefited and trained. She is decorated with prestigious Indian Army "GOC-in-C Western Command”
commendation card in year 2015 for distinguished service & commitment for AIMT. She has also received 3E Fellow
award from 3E Innovative Foundation .She has published various research papers on the topic of ERP ,Cloud SaaS
application, MIS in various national and international journals. Her areas of research are Cloud application, ERP, MIS, E-
Business, Knowledge Management and Digital Marketing. She is also SAP B1 and Microsoft Certified professional.

Prof. Pawan Kumar, Assistant Professor in Information Technology and Systems since April 2009.
He has completed Master in Computer Applications from BabasahebBhimraoAmbedkar University
(A Central University), Lucknow and M.Tech from Uttarakhand Technical Universirty.He is currently
pursuing PhD from Uttarakhand Technical University, Dehradun. He has blend of experiences in
Corporate and Academic fields. He has presented various papers in National and International
Conferences. His areas of interest are Cryptography, Information Security, Networking, Database
Management System, Business Intelligence, Information System etc. He has been a resource
person in Management Development Program for Judicial Officers and Court Managers of U.P.
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Dr Monika Jain is PhD from the University of Rajasthan. She is UGC ¢NET qualified .She has done

her Masters in Economics from the University of Rajasthan, Graduation from Sophia College

,Ajmer .She holds a bright scholastic record, has won National scholarship for her academic

achievement from the Ministry of Education ,Government of India.Dr Monika has been engaged in

teaching for the last Fourteen years at postgraduate level at various Management Institutes in

Bangalore, Delhi, Jaipur ,Chennai , Ahmedabad and Greater Noida .Prior to AIMT she has worked

as Visiting faculty at BIMTECH, Jaipuriaetc.Has also worked as a full time faculty with IILM ¢College

of Management Studies, Asia-Pacific Institute of Management, Indus Institute of Engineering and

Technology etc.She has participated at various National and International seminars and
O2y TSNByOSad {KS KIFLa Fftaz2 R2yS alyl3aSyYSyid ¢S GfSHNDAE
KFra 'y AYLINBaairgds YdzYo SNJ 2F LJzot AOF{iA2ya&a Ay NBy2s
etc

Dr. AnubhavVarma (Ph.D., M.Com.) Recently associated with Army Institute of Management&

\ Technology as Asst. Professor.Working since past more than eleven years with academic institutes

of repute like Jaipuria Institute of Management, IIBS, ICFAI, NIS and University of Allahabad. During
this tenure, he has taught students of CFA, MBA, MCA, EPGBM(IIM-C), M. Com., PGDAM and
B.Com. Key areas of teaching include Financial Accounting, Financial Management, Financial
Planning, Equity Analysis & Valuation, Econometric Modeling, Security Analysis & Portfolio
Management, Actuarial Practices, Derivatives,Cost Accounting, Research Methodology, Financial
Engineering, Statistics & Quantitative Techniques and Discrete Mathematics. Participated in
various seminars, conferences(national and international), FDPs, conducted several training
programs for various organisations such as A.G. Office, Customs & Central Excise Department, Income Tax Department,
¢NF RSNEQ ! aa20A1FGA2yd wSOSAOSR | LIINRGLFE a ! OF RSYA
Centric Curriculum from NIIT. Also done computer training of ICAl. Received training from Tally & NIS Sparta for
Authorized Tally Trainer to impart training to chartered accountants. Proficient in MS Office, Internet, Tally 9.0 ERP, Ex-
Ngn, Advanced Excel, C++, Java, Adv. JAVA, HTML, RDBMS, Win NT, LINUX, SPSS& AMOS. Has a staunch belief in hard
work and zest for creativity with a passion to teach and imbibe quality education, ethics and values amongst budding
managers of tomorrow.He can be reached at dr.anubhavvarma@aimt.ac.in.

"
)

Dr. SurabhiGoyal, Assistant Professor (Finance)has done her Ph. D. in management on the topic
G'y O9YLANROIFIE !'ylfeara 2F LI GSyadAy3a Ay Le¢
DS23INI LIKAOIFE [20FGA2y 2F (GKS TANXayY ! aiddzR
of Management Studies, Guru Gobind Singh Indraprastha University, Delhi. She did MBA in Finance
and Human Resource from Institute of Management Studies and Research, MaharshiDayanand
University, Rohtak (Haryana) and M Phil from the Department of Commerce and Management
from Chaudhary Devilal University, Sirsa (Haryana). She also cleared her UGC-NET exam with JRF
in December 2007 attempt. She has a teaching and research experience of nine years. She
published 11 papers in various national and international journals, conferences and seminars. Her areas of interest are
Accountancy, Finance markets and institutions, Human Resource Management and Intellectual Property Rights.
Presently, she is working as Assistant Professor for finance and accountancy in Army Institute of Management and
Technology, Greater Noida. She can be reached at surabhi_goyal@aimt.ac.in.

Prof. Rahul Verma, Assistant Professor (General Management) is UGC NET (Management)
Qualified, MBA (Marketing/Finance) from Jaipuria Institute of Management, and B.Sc(Hons.)
Physics from Aligarh Muslim University,Aligarh.A goal oriented academician with six years of
experience in academics and one and half years of Industry work experience with reputed firms like
ICICI Asset Management Company Limited. He has also qualified AMFI (Advisors Module) with
. certification from NCFM.He has a book to his credit with GalgotiaPublishers.He has published
N research papers in National and International Journals of repute. He teaches courses in Decision
Sciences and Entrepreneurship & Small Business Management. He can be reached at
rahul_verma@aimt.ac.in.




Visiting Faculty and Guest Speakers

=

f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f
f

Dr. Chris Steed, Director & Research Fellow, Southampton University, UK
Mr. Suresh Narayanan, MD & CEO, Nestle India

Mr. R.K. Panigrahi, Director, MSME-DI

Dr. Ashok A. Sonkusare, Joint Advisor(S&T), NITI AAYOG

Mr. ManmohanTiwari, VP, Karvy

Prof. Robert Dolley, Dean, College of Business, UTC, USA
Prof.(Dr.) J.D. Agarwal, Professor of Finance & Chairman, Board of Governors at IIF
DrlagdishShettigar, Professor & Chairperson Economics Area ,BIMTECH
Prof. SudiptoSarkar, McMaster University, Canada

Dr. Dinesh Kumar Aggarwal, VC- YMCA University

Dr. Elakumar ,Dean -Delhi Technological Women university

Mr. Ravi Nawal, Country Head, Kapronasia

Dr. SwetaThota, University of San Francisco, USA

Mr. Harpreet Singh, COO-Tree-House

MrKunalSaorogi, CEO, Equity Rush

Mr. TanmayChakrabarty VP- Head TCS

Mr. JogeshNaiyar, National Head-Customer Services, TATA TeleServices
Mr. ParminderMonga, Axis Bank

Dr G N Patel, Birla Institute of Management & Technology

Mr. Rajesh Narula, HEAD, Micro-Marketers

Dr. Kamaljeet Singh, Exective Director - IMS, Noida

Dr. ArpanKar, IIT Delhi

Dr. DejeneTessema, Wolkite University, Ethiopia

Mr. Milind Mate, Head Sales & Marketing, Busch Vaccum
MrAmerlneid, CEO, Cloud based software development company

Retd. Lt. Col N R Vaid, Visiting Professor, SRCC

Mr R S Dabas, Chief Transformation Officer, JBM

RakeshPandey, Director - Sales Consulting, Middleware- Oracle India
Mr. Manish Gupta,Sr. Vice-President Info-Edge

Ms.BansariVyas, Industry Strategy Leader, South Asia, Adobe Systems India Pvt Ltd.
Dr. Meenu Mishra, Advisor Regulatory Services BSES Yamuna Power Ltd
Dr. Sangeeta Shah Bharadwaj, MDI, Gurgaon

Ms. Charu Chopra, Founder, Awwstruck.com

Ms. Nina Bhatnagar, Founder, AAIYNA Educational Institutions Pvt. Ltd.
Mr. AnupamShrivastav, Founder, Flashbee.in

Dr. M.P. Singh, Visiting Faculty IIFT, New Delhi

Dr. Dinesh Sharma, Professor, GautamBudh University

Prof. S.K. Kapoor, Trainer, HDFC Bank

Ms. ManjuRai, Management Consultant

Dr. Anuj Sharma, Associate Professor, BIMTECH

MsRashmiAgarwal, Management Consultant

Dr. Monica Goel, Practicing C.S

Ms. Nimisha Singh, Assistant Professor, BIMTECH




ACADEMIC SUPPORT FACILITIES

Library

15. The Library has a rich collection of over 12538books on all subjects related to Management and
other disciplines. Latest publications are regularly added to the collection. The library also subscribes more
than sixty one reputed national and international journals, magazines and newspapers. The process of
computerization of all Library functions including referencing and access to the database of co-operating
libraries is also under progress. The library is Wi-Fi enabled, has online journal. The institute has subscribed
to ProQuest and J- Gate Database, which provides a complete access to e-journals, e-books, and research
databases.

Classrooms

16. All classrooms are Air conditioned wide and spacious with Semi cylindrical conference like seating
arrangement and have ergonomically designed seating systems. Each classroom has ultramodern LCD
projectors and computers connected to the Campus LAN, which enables the Faculty and students to derive
maximum benefit from latest technology made available in the classroom. They are also equipped with
Interactive digital white boards to facilitate the process of learning.

Computer Labs

17. The institute has three high tech computer labs each configured as a V-LAN with 32 latest work
stations. These computer labs along with workstations provided for administrative functions, faculty
members, class rooms, Library etc are connected as a Campus LAN with full security features comprising
Antivirus, Firewalls and Network Access Control. Institute has four high end servers for providing
uninterrupted services. Fast Internet connectivity has been provided to all nodes on the LAN through
24Mbps Lease Line Internet connections. The labs are kept open till 9. 00 pm to facilitate maximum usage by
students.

Hostels

18. ¢KS aildzRSytaQ K2adsSt Ara + ¢Sttt fFAR 2dzi Sad

exist for Boys and Girls and experienced Wardens provide sound administration. The food is cooked in a
hygienic environment to suit the taste of all students and served in an air conditioned Dinning hall. Solar
Water Heating System has been installed to provide hot water to students during winters. DTH TV
connection with over 100 channels has been installed in the Common Room separately for boys and girls.
Hostel premises is Wi-Fi Enabled.




Sports Facilities

19. The campus provides facilities for a number of outdoor games like Football, Cricket, Basketball,
Volleyball and Tennis. In addition, indoor games like table tennis, chess, carom etc are also available. The
LyadAaddziS KIFra aSLINIGS 6Stf SldzALIISR AYyR22NJ 3@
itself.

Shopping Facilities
20. The Institute has a shopping centre which provides the under-mentioned facilities:-
> Stationery Shop

* All forms of stationery.

* Photocopying.

* Lamination.

* Spiral binding.

* Mobile recharge vouchers.
> Grocery and General Stores Shop
> Juice Shop
> Cafeteria

Medical Facilities

21. First Aid facility is available on campus for the students in the MI room with a lady doctor available
for one hour every day, six days in a week. Cases of routine sickness are attended by the doctor. Medical
facilities of ECHS located in AWHO Township are also available to both ECHS card holders as well as
dependent card holders. Cases requiring serious medical attentions are referred to Kailash Hospital on the
panel of ECHS and Base Hospital, Delhi Cantt.




ACTIVITIES AND EVENTS

22. Life in AIMT is not all studies. Students have excelled and proved their worth in all fields including sports,

co-scholastic and extracurricular activities. Some of the events where they have taken part and excelled are

as under:-

a) Convocation Ceremony for MBA Batch 09 (2012-14) ¢ 5.11.2016

b) International Conference on Media & Communication in Sustainable Development- 24.10.2016-
25.10.2106

c) Visit of Students to Entrepreneurship Workshop at NSIC- 25.10.2106- 26.10.2016

d) ISR Club,€ PARIVARTANE organized blood donation Camp in association with Lioness Club Siddhi
23.09.2016.

e) Guest Lecture by Prof. Chris Steed, Director & Research Fellow, Southampton University, United
Kingdom -23.09.201.

f) Digital Marketing Workshop by Mr. Shabbir Ahmad from Digital Vidya - 14.09.2016.

g) Industrial Visit to UFLEX Industry, Noida was organized for MBA-12 students- 16.08.2016.
Workshop on Creative Thinking Skills by MsManjuRai was conducted-12.08.2016.
Industrial Visit to MSME, Okhla- 19.08.2016.
Workshop on Creative Thinking Skills by MsManjuRai - 12.08.2016
Reorientation Programme for MBA 12 was organised marked by the presence of Dr. Ashok A.
Sonkusare, Joint Director(S&T), NitiAayog and Mr. Ravi Nawal, Country Head, Kapronasia-
08.08.2016.
Industrial Visit to Moser Baer for marketing students-05.08.2016.
Outbound Learning Programme for MBA 13 Batch was organized - 29.07.2016.
DdzSal aSaairzy 2y Aswedéssul/. [dNBE RNBRGFBNLra BPAR- M2rd-
Marketers - 27.07.2016.
Orientation Programme for MBA-13 Batch was organised which was marked with the presence of
Mr. Suresh Narayanan, MD & Chairman Nestle India Ltd and Maj. Gen. Rajesh Sahai,AVSM, SM,
Chairman AIMT- 26.07.2016.
A three day Industrial Cum Excursion Trip to Shimla -21.04.2016.
Panel Discussion On Challenges & Opportunities for Entrepreneurs in India- 18.04.2016.
International Conference on Big Data Analytics for Business-2016-17.03.2016.
t2a0G o0dzR3ISH LI ySt RA-25D8291B.A 2y & +*+AaAKf SaKly
A Panel Discussion on Big Data Analytics- Impact and scope- 20.02.2016.
Finance Seminar on Insurance and Risk Management -06.02.2016.
Microsoft Certification on MS-Office-27.01.2016.
Seminarond L y U S NJAtionlii Highet Eflukation and Quality Systems - 15.01.2016.
Marketing Panel discussion on the topic "Technology- The Future of Marketing Rich Data and
Empowered Customer"- 06.11.2015.




INDUSTRY INTERFACE & PLACEMENT

23. Within a short span of its existence, the Institute has developed a strong and vibrant institute-industry
interface due to its proximity to large corporate houses and industry base in Delhi, Faridabad, NOIDA and
Greater NOIDA. The placement activity is a round the year process and its various facets are systematically
synchronized with the academics. The placement procedure includes activities like facilitation of the
Corporate Advisory Board in the Institute, Continuous interaction with the corporate sector by ensuring that
20% of the syllabus is covered by them, Pre-placement talks by the industry experts, the employability skills
development by the industry experts, Guest Lectures and industrial visits and Job Offers.
First batch of MBA students who passed out in June 2006 has found good placements in industry. Second
batch which passed out in June 2007 has made significant improvements both in quality and quantity. This
continuous improvement in the quality and quantity has also been displayed by the other batches.
Placement statistics of eleventhbatch which passed out in June 2016are as under:-

a. Placement percentage : 100%

b. Highest Salary : Rs. 7.2Lacs per annum.

C. Average Salary : Rs. 4.28 Lacs per annum.

Sector Wise Placement (2014-16)

Sector Wise Placement

H BFSI

mIT

B FMCG

H Consulting
B FMCD

H Others




24. List of few of the companies which came for the summer and final placements is given below:
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NATIONAL INSTITUTIONAL RANKING FRAMEWORK

25.The National Institutional Ranking Framework (NIRF) was approved by the MHRD and launched by
Honourable Minister of Human Resource Development on 29th September 2015. This framework outlines a
methodology to rank institutions across the country. The methodology draws from the overall
recommendations broad understanding arrived at by a Core Committee set up by MHRD, to identify the

broad parameters forrankA Y3 @ NR 2dza dzy AGSNBAGASA FyR Ayadaiid@dha
[ SENYAY3I YR wSaz2dNOSazé awSaSENOK YR t NPFSazh2)
LyOf dzaA@Aiesz¢é yYyR Gt SNOSLIiA2y ¢ @

Army Institute of Management & Technology, Greater Noida secured 35th position in the year 2016.

Ranked 35" position with overall score of 60.48 on a scale of 100 in Management
(Research and Teaching) by National Institutional Ranking Framework (NIRF)
Ministry of HRD, Government of India.

National Institutional Ranking Framework
Ministry of Human Resource Development

Government of india
PARAMETERS DOCUMENTS RANKING FEEDBACK

o Brrrs | BUTID 1 By DOS N A | By DO s Danking
erafiScore | By TLR | ByRPC | By GO | By Ol | By PR | Home Rankin

Manag'emem (Research and Teaching)

More Details | <%



ADMISSION PROCEDURE
Eligibility

26. Education Qualification

(a)candidate must have scored minimum 50% aggregate marks in:

lye . I OKSf2NRAa& 5 S 3 NBdsognkel byYhk Assboititayof IndMUIBIersitle S AIUNE
OR

(b) Bachelor's degree in Engineering or Technology or any qualification recognized as equivalent thereto.
OR

(c) Passed the final examination of the Institute of Chartered Accountants of India or England, the Institute

of Cost and works Accountants of India or England or the Institute of Company Secretaries of India.

27. Candidates who have appeared in Qualifying Examination

Candidates appearing in the qualifying exam (Graduation Final Year) are also eligible to apply. However,
their admission will be provisional subject to production of proof of having acquired the minimum
prescribed qualification at the time of admission. Students are required to furnish proof of having attained
minimum qualification laid down by 15 July 2017, failing which their admission may be cancelled. Affidavit as
per appendix 3 of GGSIPU brochure is required to be submitted by all students who do not submit proof of
having acquired the minimum prescribed qualification. Compartment / Supplementary cases will be
governed by GGSIPU rules.

28. Age
On 01 July 2017the candidate should be below 35 years of age. i.e. candidates born on or after 02 July
1982are eligible.

29. Physical Fitness

The candidate should be certified by MH/RMO/Registered Medical Practitioner as physically and mentally fit
to pursue the course. A certificate to this effect is required to be submitted by the candidate when the
candidate joins the Institute.

30. ELIGIBILITY FOR ADMISSION TO AWES Professional Colleges ¢
The admission to the AWES Professional Colleges is for the children of eligible serving Army personnel, ex
Army personnel and war widows of the Army. The children of following categories of  Army personnel are
eligible and they are required to submit the relevant certificate as given against the category applicable to
them as proof of their eligibility for admission to AWES Professional Colleges along with the Application
Form :-
(a) The applicants must fall into one of the following categories:-
i.  Children of serving Army personnel with minimum 10 years continuous service in the
Army (Submit Certificate No 1).
Children of ex Army personnel granted/ awarded regular pension, liberalized family
pension,family pension or disability pension at the time of their superannuation,
demise, discharge, release medical board/ invalided medical board. This includes wards
of recruits-medically boarded out and granted disability pension. (Submit Certificate No
1).
Children of ex Army personnel who have taken discharge or released after 10 years of
service(Submit Certificate No 1).

(b) Adopted /Step children and children of Remarried Widows
i Adopted Child of Army personnel if adopted at least 5 years prior to seeking admission.
(Submit Certificate No 2).

25




Step Children are eligible provided they are born from a wedding where at least one
parent belonged to the Army who is other wise eligible. (Submit Certificate No 2).

(c) Eligibility Criteria in Special Cases
i Eligibility Criteria for Wards of Ex Army Medical Corps Officers/Army Dental Corps
Officers presently serving with Indian Navy or Indian Air Force(IN/IAF). Wards of only
those ex Army medical officers/Army Dental Corps officers presently serving with Indian
Navy or Indian Air Force who have served with the Army for atleast 10 years (Submit
Certificate No 3).
Eligibility Criteria for Children of APS/ MNS/TA Personnel (Submit Certificate No 3).

(aa)Children of APS personnel classified as ex- servicemen as per Govt. of India, Ministry of Defence
letter No 9 (52)/88/D(Res) dated 19 Jul 89.

(ab) Children of those APS personnel who are on deputation and who have put in 10 years of service
in the Army.

(ac)Children of APS personnel, who are directly recruited into APS who have competed 10 years of
service and of those who as per their terms and conditions of service, retired from APS without
reversion to P&T Department after completing their minimum pensionable service of which 10 years
was in the Army.

(ad)Children of only those members of MNS who have 10 years service as regular members of MNS
or are in receipt of pension from the Army.

(ae)Children of only those TA personnel who have completed 10 years of embodied service.

Candidates who are ineligible. The following categories of candidates are not eligible:

(a)Those who are not included in any of the categories mentioned above on the date of the
commencement of the course.

(b)A candidate who has passed any examination of a Statutory University recognized as equivalent to
the course in the college shall not be permitted to appear for the examination for the same course.

Note:For the purpose of their admission to the MBA programme the sons / daughters of serving/ retired
Army personnel are considered dependent till their marriage or employment whichever is earlier.

31. Additional Instruction for candidates seeking admission in AWES Professional Colleges

It is responsibility of the candidates to ascertain whether they possess the requisite qualifications for
admission. Having been called for GD/PI does not necessarily mean acceptance of eligibility. Final eligibility
for admission will be decided by AIMT at the time of counseling and also later during the scrutiny of papers
by the University. If a candidate is found to be ineligible at any time before or after the commencement of
course, the Institute reserves the right to cancel his/her candidature without any refund of the fees/charges
paid.




Admission Process

32. Written Test and Selection Process
All candidates are required to appear in any one of the following entrance tests:

1. Common Admission Test (CAT) conducted by Indian Institutes of Management (IIM) valid for
the academic session 2017-19.
Management Aptitude Test (MAT) conducted by All India Management Association on valid
for the academic session 2017-19.
Common Management Admission Test (CMAT) conducted by All India Council for Technical
Education valid for the academic session 2017-19.
Xavier Aptitude Test (XAT) conducted by Xavier School of Management valid for the
academic session 2017-19.

Those desirous of seeking admission to AIMT, Greater NOIDA are required to obtain the soft copy of both
bulletin with application formand the Information Brochure/Prospectus of the Institute. These are required
to be submitted beforethe scheduled cut off dates.

33. Shortlisting of Candidates for Group Discussion and Personal Interview

Results of CAT/MAT/CMAT/XAT will be communicated by the students to the Institute from 30th January
2017onwards through E-mail. Based on the marks of CAT/MAT/CMAT/XAT, candidates will be short listed
for Group Discussion (GD) and Personal Interview (Pl) at AIMT, Greater NOIDA. The list of short-listed
candidates will be available before 02nd March 2017. Short-listed candidates for GD & PI will be informed by
e-mail and the list also displayed on the AIMT website i.e. www.aimt.ac.in. The GD & PI will be scheduled
between 11March to 12March 2017.

34. TA/DA

The candidates will travel and stay under their own arrangements when called for GD & PIl. No boarding or
travel expenses will be paid to the candidates. We have limited guest room accommodation on nominal
payment basis as per availability.

35.Final merit list

The Final Merit List will be declared by 31°*March2017. The same will also be available at the office of
Registrar AIMT and on the Institute website. Final Merit List will be prepared on the basis of the
CAT/MAT/CMAT/XAT scores, and GD & Pl as per under mentioned weightage :-

a)CAT/MAT/CMAT/XAT Score - 50%
b) GD & PI- 50%

Relative Merit in Case of Equal Marks: In case of candidates scoring equal marks in the final merit, the
preference will be decided as per the following criteria:-

a)Aggregate Marks of 10+2 Exam. If these are also the same, then,

b)Date of Birth. Preference will be given to the younger candidate.

36. Postal Delays/Losses

Candidates who are selected and those on the reserve list will be intimated by email/ post. The institute
does not take the responsibility for any postal delays/loss. Candidates are requested to regularly check the
website www.aimt.ac.in for results or announcements.




37. Special Weightage
The wards of the Gallantry Award Winners will be given weightage in admissions as under:-
(a)Gallantry Award Weightage
(iy)ParamVir Chakra 5%
(ii)Ashok Chakra 5%
(iii)Mahavir Chakra. 4%
(iv)Kirti Chakra 4%
(v)Vir Chakra 3%
(vi)Shaurya Chakra 3%
(vii)Sena Medal (Gallantry only) 1%

(b)Distinguished Service in War/Conflict/Hostilities
(i)SarvottamYudhSeva Medal
(iijUttamYudhSeva Medal
(iii)YudhSeva Medal

(c)Mention in Dispatches
(d)War Widows

38. Proof of Gallantry Award

A certified photocopy of the Part Il Order/Gazette notification conferring the award/Copy of Certificate
should be attached with the application for claiming the weightage prescribed for gallantry awards(Fill
Certificate No 1). For Sena Medal (Gallantry) a certificate has to be obtained from MS-X that the Sena Medal
awarded to the parent is for acts of gallantry.

39.Certificate for War Widows
Certificate No 1, alongwith photocopy of Part Il order will be submitted by the candidates whose parent was
killed in action (Battle Casualty Only) while in service.

40.Provisional Admission
All admissions made by AIMT are provisional. An admission will be considered final only when the eligibility
criteria and the admission of the candidate to the course is confirmed by the university.

41.University Rules and Regulation
The rules and regulations as prescribed and amended by Guru Gobind Singh Indraprastha University, Delhi
shall apply.




Application Procedure

42. Prospectus & Application Form

Candidates desirous of seeking admission to AIMT, Greater Noida can obtain the Information Brochure/
Prospectus for MBA programme by downloading from the AIMT website - www.aimt.ac.in or by applying
online. The application form will be submitted on or before 31 January 2017alongwith Demand Draft of Rs.
750/-. Rs 200/- will be added as late fee, if the application is submitted after January 2017.

43. Submission of Application Form
Application forms duly completedin all respects along with relevant certificates and documents should be
submitted to AIMT, Greater Noida for MBA programme as per instructions already given in the prospectus.

44. Incomplete/Delayed Applications

All details on the form must be completed in full and signed by the candidate himself / herself. Incomplete
Application Forms will be rejected. There is no provision for condoning the delay in the receipt of application
forms on account of postal strikes / delays / losses by courier services.

45, Furnishing of Incorrect Information

In case, at any stage, it is found that a candidate has furnished false information in the application form or
has produced false certificates, his / her admission, even if granted, shall be cancelled and fees paid will be
forfeited. Criminal proceedings may also be initiated against such candidates.

46. Documents To Be Submitted with the Application Form
Following documents (only attested copies of mark sheets/certificates) will be enclosed with the application
form and the candidates are advised to check the same before sending their form to the Registrar, AIMT:-

(a)Application Form.

(b)Proof of age as per Std X / Xll or Equivalent Examination Mark-sheet.

(d)Statement of Marks of qualifying examination(CAT/MAT/ XAT/CMAT) with aggregate marks.

(e)Statement of Marks of higher degrees / examinations.

(f)Appropriate certificates in support of eligibility parameters, educational qualifications, gallantry
awards etc, as applicable to a candidate, will be submitted on formats supplied with the
application forms. These are summarized below for easy reference:-

Certificate No 1. Wards of Serving/Retired Army Personnel.

Certificate No 1. For wards of Army Personnel killed in Action/Died in Service.

Certificate No 2. Step Children of Army Personnel who were born out of wedlock where, at least one
parent belonged to the Army.

CertificateNo 2. Adopted wards of Army Personnel. (Prior to five years)

CertificateNo 2. Wards of widows of Army personnel who are born as a result of first marriage andre-
marry civilian.

Certificate No 3. For wards of Ex-Army Medical/Dental Officers Currently Servingin Navy/IAF Medical
Establishments.

Certificate No 3. For wards of MNS Officers/ APS / TA Personnel.

Certificate No 4. Proof of Gallantry Award if any.

Certificate No 5. Medical fitness Certificate.



http://www.aimt.ac.in/

47. Documents to be Submitted Later
Following documents will also be submitted by the candidate at the time of admission:-
(a)Fees as specified in Paragraph 48.
(b)Original Degree Certificate.
(c)Original Migration Certificate from University last attended.
(d)Original Class XIl Mark sheet and Pass Certificate.
(e)Original Class X Mark sheet and Pass Certificate.
(f)CAT/MAT/CMAT/XAT Admit Card & Score Card in original.
(g)Character/Conduct certificate issued by the head of the Institution last attended or issued by a
Gazetted Officer.
(h)Six Passport size photographs and four stamp size photographs.
(j)Dependent card for wards of serving personnel / ECHS card for wards of retired personnel.
(k)Certificate No 5. Medical fitness Certificate.




Fee Structure

48. FEE STRUCTURE: MBA-14 (2017-19) BATCH
Ist Semester liInd Semester llird Semester 1Vth Semester

(a) Tuition/Programme Fee Rs 43,100.00 Rs 43,100.00 Rs 43,100.00 Rs 43,100.00
(Per Semester)

(b) University Fee (Yearly) Rs 12,000.00 - Rs 12,000.00

(c) Alumni Fee (OneTime) Rs 1,000.00 - - -

(d) Admission Fee (One Time) Rs 2,000.00 - - -

(e) Exam Conveyance Fee Rs 1,500.00 Rs 1,500.00 Rs 1,500.00 Rs 1,500.00
(Per Semester)

(f) Security Deposit (One Time) Rs  5,000.00

(g) Value Added Coursesand Rs 10,000.00
Academic Activity Fee

(h) Computer/internet Charges Rs 4,000.00 4,000.00

(j) Library Charges Rs 3,500.00 3,500.00

(k) Development Fund Rs 16,000.00 16,000.00

(I) Sports Fund Rs 1,000.00 1,000.00

(m) VidyarthiSurakshaKavach Rs 120.00 120.00

Oy L)/au)\udzBsSQr,OOODRS)/uA 2 I NR

Total Rs99,320.00 Rs44,600.00 Rs81,220.00 Rs44,600.00

(o) Rent & Allied Rs 9,900.00 Rs 9,900.00 Rs 9,900.00 Rs 9,900.00
(@Rs 1650/- per month)

(p) Messing Rs 18,150.00 Rs 16,500.00 Rs16,500.00 Rs19, 800.00
(@Rs 3300/- per month)

(q) Power Backup Rs 3,300.00 Rs 3,000.00 Rs 3,000.00 Rs 3,600.00
(@Rs 600/- per month)

(r) Laundry Services Rs 1,925.00 Rs1,750.00 Rs 1,750.00 Rs 2,100.00
(@Rs 350/- per month)

Total Rs 33,275.00 Rs31,150.00 Rs 31,150.00 Rs 35,400.00

Grand Total -Rs 1, 32,595. 00 Rs 75,750.00 Rs1,12,370.00 Rs 80,000.00
Round off -Rs 1, 32,600. 00 Rs 75,750.00 Rs1,12,370.00 Rs80,000.00

Ist Year lInd Year Total
Total Fee Rs 2, 08,350.00 Rs1,92,370.00 Rs4,00,720.00
Notes: 1. Tuition/Programme Fee is subject to change as per the University norms.
H ® | 2a0St OKINBS&a INB adoeSOd G2 o8

After admission, Registration Fee to be treated as Security Deposit.




Refund Rules

49, Once the admission results are announced, there is a need to take a security deposit along with
willingness certificate so that candidates do not keep holding on to the seats and also to ensure that
candidates in waiting list are called in time. This will ensure that seats are fully utilized and the
institutes are not put to financial hardship due to seats remaining vacant.

Once the admission results are declared and the list of candidates granted admission / wait-listed is
finalized, Institute will obtain a willingness certificate from the candidates and charge full semester
fees. To ensure that the seats do not remain vacant, students have to give a firm commitment.
University have a cut off date beyond which they do not permit admissions. Keeping this date in view
institute will work out a cut off date by which they will permit withdrawal. This date will be so selected
as to enable the institution to make the wait-listed candidates join the institution and ensure that no
seats go unutilized.

Refund of Registration Fees before Commencement of the Course/Cut off Date. In case of withdrawal
before commencement of the course/cut off date, Full Registration fee less Rs 1000/- processing
charges will be refunded.

Refund of Fees after Commencement of the Course but Before Last Date of Admission if Seat is filled
by Another Candidate.

Refund of Fees after Commencement of the Course if seat Remains Vacant.

Withdrawal of Students After First Year/Subsequent years.

Particulars As per Para 53 As per Para 54 As per Para 55

Tuition/Programme As per Actual, A single | One Sems Fee retained | Bal course fee charged
Fee day of the month will be | and Bal if any recovered | and Bal if any recovered
treated as a month from other fee from other fee

University Charges If paid then no refund | If paid then no refund | If paid then no refund
otherwise full refund otherwise full refund otherwise adjusted with
other fee

Alumni Fee Refunded No Refund No Refund

Admission Fee Refunded No Refund No Refund

Exam Conveyance Refunded No Refund No Refund
Charges

Security Deposit Refunded Less Rs 1000/- | Refunded Less Rs 1000/- | No Refund and adjusted
with other Bal fee




Value Added Courses
and Academic Activity
Fee

Refunded

No Refund

No Refund

Computer & Internet
Charges (Yearly)

As per Actual

As per Actual

Bal course fee charged

Library Fee (Yearly)

As per Actual

As per Actual

Bal course fee charged

DevelopmentFund
(Yearly)

As per Actual

As per Actual

Bal course fee charged

Sports fund

As per Actual

As per Actual

Bal Room Rent for Complete
duration of course to be
and Bal if
recovered from other fee

charged

If paid then no
refund otherwise
full refund

If paid then no refund
otherwise full refund

If paid then no refund

otherwise full refund

Identity Card

If paid then no
refund otherwise
full refund

If paid then no refund
otherwise full refund

If paid then no refund

otherwise full refund

Rent and Allied

As per Actual

One Sems Fee
retained and Bal if any
recovered from other

fee

Bal Room Rent for Complete
duration of course to be
and Bal if
recovered from other fee

charged

Messing

As per Actual

As per Actual

As per Actual

Power Back up Charges

As per Actual

As per Actual

As per Actual

Laundry Services

As per Actual

As per Actual

As per Actual




GENERAL RULES

56. Dress
All students are required to be in possession of the Institute dress as per the colour and the fabric specified by
the Institute within one month of joining. The dress will be worn on Mondays and Thursdays. Details of the
dress are given below :-
(a) Winter Dress for Boys. Lounge suit (Black / Dark blue), sky blue shirt, Institute tie, black shoes
and socks.
(b) Winter Dress for Girls.
(i). Business suit, sky blue shirt, Institute tie/scarf, black shoes/sandals and socks.
OR
(ii). Cardigan, SalwarKameez, dupatta and sandals.
OR
(iii).  Saree and sandals.
(c) Summer Dress for Boys. Sky blue shirt, trouser of lounge suit, Institute tie,
black shoes socks.
(d) Summer Dress for Girls. Same dress as winter dress less cardigan/coat.
(e) Colour and Texture of Cloth. As prescribed by the Institute.

57. In addition to the formal dress specified above, dress code on other days is as under:
(a) Tuesday, Wednesday & Friday ¢ Business Casuals.
(b) Saturday ¢ Casuals.

58. Custody of Original Certificates/Documents
All certificates/documents, as mentioned earlier, will have to be produced by the candidate for verification of

eligibility for admission. These will be produced on the day of admission and will be retained by AIMT. All
original certificates/documents will be returned to the candidates after verification.

59. Inability to Produce Original Certificates/Documents

Once the admission has been granted provisionally by AIMT, the candidate must show the original certificates/
documents and deposit the certified copies, failing which the admission of thecandidate will be cancelled and
the seat allotted to the next candidate on the waiting list.

60. Discipline

AIMT students are expected to display a high standard of mannerisms and behaviour. The discipline and
behavior of students will also be governed by the relevant ordinance of the affiliating university empowering
the college authorities to take appropriate disciplinary action against the students for any act of misconduct
ranging from 'rustication' from AIMT, to outright expulsion. The management reserves the right to expel any
student from the institute or the hostel at a short notice and without assigning any reason. The decision of the
institute authorities in this regard shall be final and no prior warning or notice is required to be given before
such action.




61. Code of Conduct
The students admitted to AIMT will:
Not indulge in any act that tarnishes the image of the organization.

Be respectful to all the members of the staff, in particular, the teaching staff.

Be dressed appropriately for all activities.

Not indulge in smoking or drinking on the college campus.

Assist in keeping the campus neat and clean.

Be in possession of the institute Identity Card when moving out of the Campus.

Be punctual and regular in all classes and in other functions and activities.

Treat AIMT property with utmost care and help in its upkeep.

Not participate in any political, anti-national, or undesirable activity in or outside the

campus.
62. Anti Ragging
Not student will indulge in any form of ragging in or outside the campus. Strict action will be taken against the
defaulters. All students will have to fill in an Anti Ragging Affidavit, each year. Please refer toAppendiE  W! Q @ ¥ 2
Anti Ragging Policy and Annexure | for Affidavit by Parent/ Guardian.

63. Accidents
The Institute will take all precautions for proper care of students. However, the Institute will not be responsible
for any unforeseen accident/injury/death of candidate during the training and stay at the Institute.

64. Resolution of Disputes
All legal disputes pertaining to the Institute shall be referred for resolution only to the Courts havingjurisdiction
within the ambit of Greater, NOIDA, GautamBudh Nagar (UP).



General

Appendix 'A' (Ref Para 62 of Prospectus)
ANTI RAGGING POLICY

1.As AICTE Notification No 37-3/Legal/AICTE/2009 dated 01 Jul 2009 and orders of 'Hon'ble Supreme Court of

India’, "Ragging" is strictly prohibited in the Educational Institutions.

Ragging
2.

Ragging constitutes one or more of any of the following acts:-

(a)

Any conduct by any student or students whether by words spoken or written or by an act which
has the effect of teasing, treating or handling with rudeness a fresher or any other student.
Indulging in rowdy or undisciplined activities by any students or students, which causes or is
likely to cause annoyance, hardship, physical or psychological harm or to raise fear or
apprehension thereof if any fresher or any other student.

Asking any student to do any act which such student will not in the ordinary course do and
which has the effect of causing or generating a sense of shame, or torment or embarrassment
so as to adversely affect the physique or psyche of such fresher or any other student.

Any act by a senior student that prevents, disrupts or disturbs the regular academic activity of
any other students or a fresher.

Exploiting the services of a fresher or any other student for completing the academic tasks
assigned to an individual or a group of students.

Any act of financial extortion or forceful expenditure burden put on a fresher or any other
student by students.

Any act of physical abuse including all variants of it: sexual abuse, homosexual assaults,
stripping, forcing obscene and lewd acts, gestures, causing bodily harm or any other danger to
health or person.

Any act or abuse by spoken words, email, posts, public insults which would also include deriving
perverted pleasure, vicarious or sadistic thrill from actively or passively participating in the
discomfiture to fresher or any other student.

Any act that affects the mental health and self-confidence of a fresher or any other student
with or without an intent to derive a sadistic pleasure or showing off power, authority or

superiority by a student over any fresher or any other student.




Prevention of Ragging

3.

Ragging, besides damaging a student's psyche, adversely affects the reputation of the Institute as well.

It must be ensured by all concerned that no 'Ragging' takes place in AIMT.

It is mandatory for all students and their parents to submit an Affidavit as per specified format at the

time of admission in the Institute. Draft Affidavit for the students and parents are given as Annexure-|

at the end of the prospectus.

Details instructions on the subject are displayed in the institute notice board.

Anti Ragging Committee

6.

The Anti Ragging Committee and Anti Ragging Squad are detailed to carry out frequent visit to the

hostels to ensure that no Ragging takes place.

Penalty for Ragging

7.

Any one indulging in Ragging activities, thus violating instructions on the subject, is liable for strict

disciplinary action including any of the following depending upon merit of the case:-

(a)
(b)
(c)
(d)
(e)

Warning and intimation to parents.
Monitory fine.

Arrest by civil police and trial by court of law.
Expulsion from the Institution.

Any other punishment as decided by the Management.




(ReferAppendiE W! 0

AFFIDAVIT BY PARENT/GUARDIAN
LZaNWPkaNBEKadXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX0 @dzt

FlLGKSNKY23GKSNK Idzl NRA F yX XXERIKRKKRKRKRRKROKERKRIKK X X X XX XX X X X &
(full name of student with admission/registration/enrolment
number).

KFE@Ay3 0SSY FTRYAGGESR G2XXXXXXXXXXXXXXXXXXXXXDPXXEXX
received a copy of the AICTE regulations on Curbing the menace of Ragging in Higher Educational Institutions,

2009 (hereinafter called the "Regulations") carefully read and fully understood the provisions contained in the

said Regulations.

| have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes ragging.

| have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully aware of the penal
and administrative action that is liable to be taken against my ward in case he/she is found guilty or abetting
ragging, actively or passively, or being part of a conspiracy to promote ragging.

| hereby solemnly aver and undertake that

(a) My ward will not indulge in any behavior or act that may be constituted as ragging under clause 3 of
the Regulations.

(b) My ward will not participate in or abet or propagate through any act of commission or omission that
may be constituted as ragging under clause 3 of the Regulations.

I hereby affirm that, if found guilty of ragging, my ward is liable for punishment according to clause 9.1 of the
Regulations, without prejudice to any other criminal action that may be taken against my ward under any
penal law or any law for the time being in force.

| hereby declare that my ward has not been expelled or debarred from admission in any institution in the
country on account of being found guilty of, abetting or being part of a conspiracy to promote, ragging; and
further affirm that, in case the declaration is found to be untrue, | am aware that the admission of my ward is
liable to be cancelled.

5S0fFNBR G(GKAZAXXXXXXKEKEKEKKKKMNX X X ORDE & 27T K 2 FXXXXX & @l NI

Name Signature of
Deponent

Address:
CStSLIK2YySkazoAtS B2XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXEXX
VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of the affidavit is false and
nothing has been concealed or misstated therein.

FSNATFASR FOXXXXXXX 6t fFOS0 2y XKRXE OGRS M0 XK XDR S8 D 2X

Signature of
Deponent

{2t8yyte I FFANYSR | Ay Ye i A &
X X X X X

after reading the contents of this affidavit.

OATH COMMISSIONER



APPLICATION FORM AIMT Regn No. -2017
ARMY INSTITUTE OF MANAGEMENT & TECHNOLOGY, GREATER
NOIDA

ADMISSION TO MBA PROGRAMME ACADEMIC YEAR 201 6-18
(All Columns to be filled only in CAPITALS)

1. Name- Mr./Ms

/Y RARE G

FIRST NAME

Photograph

MIDDLE NAME

Attested

SURNAME

Ontop
2. Fatherds Army No & Rank (Serving/Retd)

Father's Name

Father's UniCorps

Mother's / Guardian's * Name 5. (A) Relationship with Guardian
* in case both parents are not alive

Nationality (INDIAN/OTHER) If OTHERplease specify

Gender(MALE/FEMALE)

Date of Birth Date Month Year

Are you Ward of War Widow (Yes/No) 10. Gallantry Award (if any)
(Refer para 29 of Prospectus) (Mention only those listed in para 37 of Prospectus)

. Complete®stal Address of Candidate:

Email Pin Tele(With STD Code)
Mobile No.: Alternate mob No

. Official Address of Parent:

(For Serving Personnel only)

Mil Tele Station
13. Education Qualification (Graduation) Yearpassed / Expected to pass
14. Iff PASSED,Aggregatedtcentage
. Qualifying Examination Details:

Registration No. Centre Name/ Code | Score (if obtained)| Percentile
(if obtained)




CMAT

XAT
# filling up of CAT/MAT/CMAT/XAT Regn No and CentrBlameis compulsory bef@ submission of this

form to AIMT, Greater Noida. The application form should be filled and submitted only after receipt of tfle
Regn No and Centre Code. Application will be rejected if this column is not found filled.

16. Details of Education Qualificain

Name Of Exam. | School/College | Board/University | Subjects Year Aggregate % |Division
Passed

10th

10+2

Graduation

Post Graduation

Any Other

17. Declaration by the Candidate
I declar¢hat: -

(a) | fulfill all the eligibility conditions as laid down in the prospectus.
(b) 1am single and not married.
(c) I have passed/am appearing in the qualifying examination in (year).

(d) I have read all the rules fodmission to MBA Course and only after understanding these rules, | hayg
filled this Application Form.

(e) The information given by me in my application is true to the best of my knowledge and belief.

(f) I hereby gree to conform to any rule, act anavlanforced by Govt / AWES / AIMT / University and |
hereby undertake that as long as | am a Student of AIMT, | will do nothing either inside or outside the AT
that will result in disciplinary action against me under the rules, acts and laws of ttagirdfilUniversity /
AICTE / AIMT.

(9) | fully understand that the Management of AIMT / Director, AIMT will have full liberty to expel/rusticat

me from the AIMT for any infringement of the rules or conduct and discipline prescribed by tjge
University/AICTE/AIMT and the undertaking given above.

(h) I'undertake and bind myself to pay such fees, charges etc, which AIMT may levy from time to time [@ind
in the event of failure on my part and / or on the part of my son/daughter in this regard, the Manageme@t of
the AIMT may take such legal action as deemed fit.

() I fully understand that ragging is banned in the Institute and Hostel and if indulge in such act, | shalibe
liable to disciplinary action as per rules laid down byltistitute, University and AWES.

Place :

Date: Signature of the Candidate
18. I have read anddccept all of the above clauses.

Place :

Signature of Parent/Guardian
Date : Name and rank of Parent/Guardian

Note:- Wards of Women Officeré\t Ser 2,3,4, Write Mother's Name/Data and at Ser 5, Father Name.
40



CERTIFICATE NO -1

CHILDREN OF SERVING ARMY PERSONNEL HAVING 10 YEARS CONTINUQOUS SERVICE
IN THE ARMY, RETIRED/ RELEASED/ DISCHARGED AFTER 10 YEARS OF
SERVICE/KILLED IN ACTION/DIED DURING SERVICE/DISABLED IN
ACTION/MEDICALLY BOARDED OUT WITH PENSION

(By OC Unit/Army Personnel Branch/DSS &A Board/Record .Office)

/| SNIAFTASR (KL ANKaaXXXXXXXXXXXXXXXXXXXXXXXX

Rank Name
Unit who has 10 years of continuous service in the Army from to

2. Certified that Mr/Ms is
Son/Daughter of No Rank Name
who has been released/ discharged from Army after

10 years continuous service from

3. Certified that Mr/Ms is
Son/Daughter of No Rank Name
who has been granted/awarded regular
pension, liberalised family pension, family pension or disability pension at the time of his superannuation, demise
discharge, release medical board/invalided medical board.

4, Certified that Mr/Ms
is son/daughter of No Name

ex recruit No Name who was medically
boarded out and granted disability pension.

Place: OC Unit/Head of Department/Records Office/DSS & A Board
Date : Name

Designation

Office Seal

Name of the Candidate Signature

Name of Parent Signature

Strike out the portion which is not applicable.
If retired/released with pensionary benefits, attach Certificate from pension paying authority.
If retired/released on medical grounds with disability pension, attach copy of medical board proceedings.

If released/discharged after 10 years of service, attach copy of discharge certificate/ release order.




CERTIFICATE NO ¢ 2

STEP CHILDREN OF ARMY PERSONNEL WHO WERE BORN FROM WEDLOCK
WHERE AT LEAST ONE PARENT BELONGED TO THE ARMY/ADOPTED
CHILDREN OF ARMY PERSONNEL WHO HAVE BEEN ADOPTED
ATLEAST 5 YEARS PRIOR TO COMMENCEMENT OF COURSE

(By Personnel Branch Army HQ/ OC Unit)

1.Certifiedthat Mr/Ms is son/ daughter of
No Rank Name

Unit and he/she was born from wedlock where the
father/mother belonged to Army and had served in the Army for 10 years or is serving in the Army and has
minimum 10 years of service.

2. Certified that Mr/Ms is son/ daughter of
No Rank Name )
who has 10 years of service in the Army and he/she was adopted on (5 years prior to commencement of
course).

Name of the Parent Signature

No,

Signature of the Concerned OC Unit/ Concerned Record Office)
Name

Designation Office Seal

Name of the Candidate Signature

Name of Parent Signature

Notes:
1. Attach copy of legal papers and Part Il order of adoption of child.
2. Attach Certificate/ Part Il order of birth and copy of kindred roll.




CERTIFICATE NO ¢3
CHILDREN OF ARMY MEDICAL CORPS /AD CORPS OFFICERS SERVING-
IN AIR FORCE /NAVY MEDICAL ESTABLISHMENT
/MNS/APS AND TA PERSONNEL

(By Parent, Countersignature by OC Unit)

. No Rank
Name Father/Mother
of certify that:-

(a) I am/was commissioned in Army Medical/Army Dental Corps and have/had not been seconded
to Navy or Air Force and have 10 years of service in the Army.

(b) | am/was commissioned in Army Medical /Army Dental Corps and have been transferred to
Navy or Air Force but | have served in the Army for minimum ten years.

(c) 1am an APS personnel on deputation who has put in more, than 10 years of service in the Army
from to

OR

(d) 1 am an APS personnel directly recruited into APS and who is still serving in Army wef

(e) | am a TA personnel who is in receipt of pension/who and has put in more than 10 years of
embodied service in TA from to

(f) 1 am MNS personnel and who is in receipt of pension/who has put in more than 10 years of
service as member of MNS.

Place : Signature
Date : Name, Designation and Unit

CERTIFICATE
(BY OC UNIT)

The facts in the above mentioned undertaking have been verified from official records and found correct.

OC Unit (for serving personnel) DSS & A Bd(for retired personnel)
Date : Name,
Office Seal Designation and
COUNTERSIGNED
Concerned Staff Officer of Fmn HQs (for serving personnel) DSS&A Board(for retired personnel)
Date: Name
Office Seal Designation

Name the Candidate Signature

1. Strike out the portion /Para not applicable.

2. Relevant documents of service records.




CERTIFICATE NO c4
GALLANTRY AWARD

(By OC Unit/Record Office/DSSA Board)

certified that Army

/Regt/Corps

has

awarded

on

(Date/Month/Year).

published vide Part Il Order

/Gazette Notification

Signature

Designation

Office Seal

(Name and signature of the Applicant)

b Photocopy of Part Il Order/ Gazette Notification is to be attached.
b For Proof of Sena Medal [Gallantry] Candidates must attach a certificate from MS-X that the Sena

Medal has been awarded for Acts of Courage and Bravery.
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CERTIFICATE NO ¢5

MEDICAL FITNESS
(By PC MH/Auth Medical Attendant)

It is certified that | have carefully examined Mr./Ms.

age son/daughter/wife of

and further certify that he/she has

good physical and mental health and free from any disability likely to interfere in his/her undergoing

Course.

He/she has no abnormality in the heart and lungs and history of mental disease or epileptic fits.

His/her major test results are as under :-

(a) Height: cms

(b) Weight : Kgs

(c) Chest: cms Expanded

(d) Vision :

Better Eye Worst Eye
(n Distance Vision (corrected)
(m Near Vision (corrected)

(e) Hearing: Left Ear Right Ear
(f) Blood Group

Signature of OC MH/Auth Med Attendant
Head of Department

Name

Designation

Office Seal




2.

Name of the Parent Signature

Name of the Candidate Signature

(Refer to Para 50 of Prospectus)

WILLINGNESS CERTIFICATE

son/daughter of declare that:

(a) | fulfill all the eligibility conditions for admission to

(name of the institute) as laid down in the prospectus.

(b) I have passed the qualifying examination in (year).

(c) I have read all the rules for admission to (Name of course)
course and only after understanding these rules, | am submitting this declaration.

(d) The information given by me in my application is true to the best of my knowledge.

(e) 1 hereby agree to conform to any rule, act and law enforced by
(Institute)/ (University) and lher eby undertake that as
long as | am a student of (Institute), | will do nothing either
inside or outside the (Institute) that will result in disciplinary action against me
under the rules, act and laws of the University/
(Institute).

() I fully understand that the Management of (Institute) will

have full liberty to expel/rusticate me from the (Institute) from any
Infringement of the rules of conduct and discipline prescribed by the
University/ (Institute) and the undertaking given above.

(9) I undertake and bind myself to pay tuition fee and other charges as laid down in prospectus.
| fully understand that the cas e of fee revision is under the consideration of Management of the
(institute) may take action as deemed fit including

striking off my name from the rolls of the college.

(h) 1 fully understand that ragging is banned in the C ollege and Hostel and If | indulge in such
an act, | shall be subject to laid down punishment.

| have read and | certify/accept all of the above clauses.

ACCEPTING AUTHORITY
(For office use only)

Accepted/Rejected (Mention in Ink in front)

If rejected assign reason clearly

(Signature along with name & Designation)
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IMPORTANT DATES FOR ADMISSION

Online Application Forms available from : 15 Nov, 2016onwards

Last date for receipt of completed AIMT application form : 31Jan,2017

Last date for receipt of completed AIMT application : 28 Feb,2017

form with late fee of Rs.200/-.

Declaration of short-listed candidates for GD & : 2 Mar,2017

Pl at AIMT, Greater NOIDA

Group Discussion (GD) & Personal Interview (Pl) : 11Mar,2017to 12Mar,2017
And declaration of shortlisted candidates at AIMT, Greater NOIDA

Commencement of Orientation Program 1 24July, 2017
Commencement of the Course : Asintimated by GGSIP University
Dates to remember

CAT (Common Admission Test) : 4Dec,2016

MAT (Management Aptitude Test) : 4Dec/ 10Dec,2016

CMAT (Common Management Admission Test) :Jan 2017

XAT (Xavier Aptitude Test) : 8Jan,2017
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